
The numbers don’t lie. LIUNA 
Minnesota has the largest number of 
registered Apprenticeship participants 
within the Minnesota Department of 
Labor and Industry’s Apprenticeship 
Minnesota program, totaling 2,855 
members and 146,860 Apprentice 
training hours. At their annual 
graduation ceremony, the Construction 
Laborers Training Center honored 356 
members who completed program 
requirements in 2019. This kind of 
training infrastructure is a reason why 
the Laborers Apprenticeship program 
continues to shine as a model program 
in developing the next generation career 
workforce.

To graduate, Apprentices must complete 
the program requirements, including 
288 classroom hours and 4,000 field 
hours over 3 years to achieve journey 
worker status. The goal of Laborers 
Apprenticeship is simple: to educate 
LIUNA members in safety and skills 
training to create a safe, efficient and 
more productive work environment for 
signatory Union contractors.

The graduation ceremony was 
highlighted by a special appearance 
from Roslyn Robertson, Minnesota 
Department of Labor & Industry 
Deputy Commissioner. Robertson has 
served the Department of Labor and 
Industry in a variety of leadership roles 
for over 30 years having significant 
experience in Labor Standards, 

Apprenticeship, 
OSHA and 
other areas. 
She addressed 
graduates and 
their families 
and offered her 
perspective on 
how the Laborers 
have positively 
impacted the 
lives of thousands 

of people over the past 21 years, when 
the Laborers Apprenticeship program 
formally began.

 “What you have today is an 
organization that understands its 
values,” said Robertson referring to 

LIUNA Minnesota & North Dakota. 
“The Laborers know that their 
work is important. Their members 
are participating in building the 
infrastructure of our cities, of our state 
and of our nation.”

When the Department of Labor 
certified the Laborers program in 1999, 
it meant that the state’s total registrants 
at the time would double. Ever since, 
the Laborers Apprenticeship program 
has been one of the largest programs 
in the state’s system of registered 
Apprentices. “From the very beginning, 
LIUNA has demonstrated their 
reliability through their commitment 
to partner with labor and industry. We 
know that we have a strong partner in 
the Building Trades and especially in 
the Laborers,” added Robertson.

The Laborers Apprenticeship program 
is a leader among the trades in 
workforce diversity and inclusion 
within the Minnesota Department 
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LABORERS APPRENTICESHIP continued
of Labor & Industry. “The Laborers 
are unapologetic and very proud of 
the number of women and people of 
color that are now participating in the 
Laborers construction craft. I commend 
them for giving everyone that is willing 
to work hard, the ability to earn a family 
sustaining wage,” concluded Robertson.

FINAL RULING PROVIDES A VICTORY 
FOR APPRENTICESHIP

The United States Department of Labor 
made their final ruling on the Industry-
Recognized Apprenticeship Programs 
(IRAP’s) matter and it was good news 
for the construction industry. The 
department’s decision means that the 
Building Trades first class, cutting edge 
Apprenticeship programs will continue 
to be the construction industry standard 
bearer.

IRAP’s were intended to help industry 
groups, corporations, non-profits and 
others develop their own Apprenticeship 
training programs that can be recognized 
within their industry. As the case 
developed, it became clear that the 
Building Trades Apprenticeship and 

training model is the gold standard and 
that putting in IRAP’s in the construction 
industry could only undermine it and 
weaken training in the industry. The 
Building Trades and LIUNA have 
developed successful training programs 
and curriculum over a very long period 
of time, led by the joint cooperation of 
labor and management. In 2019, LIUNA 
Training celebrated 50 years of training.

The victory would not have happened 
without the extraordinary activism of 
North America’s Building Trades Unions 
who generated over 280,000 comments 
and the Laborers International Union 
of North America. “Thanks to more 
than 88,000 comments submitted by 
the strong, proud, and united men and 
women of LIUNA, the Department of 
Labor felt the power of LIUNA, and 
heard our voices loud and clear,” said 
Terry O’Sullivan, General President of 
LIUNA. “We’ve won this battle, but we 
can expect the effort to undermine our 
Apprenticeship and training programs 
to continue, so we must remain vigilant, 
and ready to fight.”

LECET MISSION
The Minnesota Laborers-Employers 
Cooperation & Education Trust (LECET) 
fund was created in 1992 as a non-profit 
joint Labor/Management cooperation 
effort affiliated with the Minnesota 
Laborers Union. LECET aims to promote 
the many benefits of Union construction 
while addressing a number of 
initiatives that are of mutual benefit to 
both signatory Union Contractors and 
LiUNA members.

UNION CONTRACTOR 
MILESTONES
• Frattalone Companies celebrates 

50 years in business in 2020. The 
company specializes in earthwork, 
demolition and utilities.
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LECET SCHOLARSHIP PROGRAM UNDERWAY 
Minnesota LECET is now accepting 
applications until June 1 for the 2020 
LECET Scholarship/Leadership grant 
program. The program has proudly 
delivered $53,000 in financial assistance 
since 2007.

The two programs are: 
Academic Scholarship Program 
(Current ly enrol led in a  higher 
education program or institution with a 
declared major in a construction related 
program). Eligible candidates include: 
Union Contractor staff representatives 
and interns and LIUNA members 

and/or their eligible dependents that 
are currently enrolled in a higher 
educational construction industry 
related program. 
Leadership Grant Program  
Designed for current LIUNA members 
who are seeking to advance further 
in the construction industry through 
specialized training or certifications 
not currently offered at the Laborers 
Training Center.

Information: 
Phone: (651) 429-1600 
Email: info@mnndlecet.org.

WELCOME NEW 
CONTRACTORS!
• A Bucket Of Clean LLC

• JMAX Specialty Contracting Inc

• M D L Services Inc

• Surface Pros LLC

• T R Concrete

• T R Excavating LLC

• T R Masonry LLC
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With the Minnesota Legislature 
adjourning until Tuesday, April 
14, due to the COVID-19 crisis, we 
are continuing to work to ensure 
LIUNA members’ health, safety 
and economic security. Together 
with the Minnesota Building and 
Construction Trades Council, we 
worked to ensure that Governor 
Walz ordered the construction and 
critical trades, public works workers 
and construction material suppliers 
as essential, so the work could go 
on. Governor Walz also ordered 
that unemployment benefits be 
readily available to construction 
workers impacted by the COVID-19 
epidemic. 

Our top legislative priorities for 
when the Legislature returns will be 
extending unemployment benefits 
for an additional 26 weeks and 
passing a bonding bill that supports 
economic development in every 
part of the state and prioritizes the 
creation of high-quality jobs for 
LIUNA members. A bonding bill that 
meets Minnesota’s infrastructure 
needs can be the economic stimulus 
needed to jump-start our economy, 
and especially the construction 
industry after the worst of the 
COVID-19 impacts pass. In 
addition, we are working with our 
congressional delegation to include 
needed relief for LIUNA members 
in the economic stimulus packages 
related to COVID-19, specifically 

unemployment assistance, paid sick 
leave, family and medical leave, and 
relief for LIUNA members’ health 
and pension funds. Our priority 
is for LIUNA members, and all 
working people, to come out whole.

LEGISLATIVE UPDATE
By Kris Fredson, Director of Public Affairs, LIUNA Minnesota & North Dakota

LIUNA Local 563 member Derra Range 
made, perhaps, the biggest career decision 
of her life back in 2004. It wasn’t easy. No 
one said it would be. But when a friend 
encouraged her to leave the daycare 
industry (studying cosmetology) and 
work for Ceco Concrete Construction 
and join the Laborers Union, there is no 
doubt that she had a feeling 
of skepticism.

Fast forward 16 years 
and you will find Range 
working as a foreman for 
Ceco as their very first 
and only female foreman 
in the 5 state area for the company. As a 
result, she was rightfully nominated for 
one of the distinguished Women Building 
Success awards at a ceremony this winter. 
It was an honor to be recognized among a 
group of women leaders representing all 
areas of the Union construction trades.

“I was scared at first,” said Range 
when reflecting on her first day on the 
construction job in what she termed 
used to be a male dominated industry. 

“But, when I got my first paycheck, I was 
shocked. I knew that I had earned those 
good wages, because my body told me. 
Joining LIUNA has turned out to be an 
amazing opportunity for me and the 
benefits are unmatched.”

What makes Range even more proud 
is her pride in the growing number 

of projects that she has 
left a mark on. “I can 
drive through the City of 
Minneapolis and point at 
a number of projects that 
I helped build, like parking 
ramps, the library and 

hotels,” said Range. “It has also been a 
pleasure in being a part of building every 
major stadium in this state. The reward 
is in the results and that is what is so 
gratifying about my career.”

Range gives credit to the Laborers 
Training Center for helping equip her 
with the most basic and advanced skills 
training. She completed her required 
Apprenticeship training and has taken 
higher level course offerings through the 

LTC, like blueprint reading to help her 
do the job even better. “I am so proud 
to be a part of LIUNA, an organization 
that provides men and women with the 
support and skillsets that we need to have 
a successful career.” 

RANGE THRIVES AS A LEADER IN CONSTRUCTION

LIUNA! PROUD MEMBER
SIGN UP TODAY!
 LIUNAMinnesota.org 

LIUNANorthDakota.org 

Facebook: facebook.com/LIUNAMinnesota

 Twitter: twitter.com/LIUNAMinnesota 

Range does some rigging for a load of 
material at a Minneapolis jobsite.

“I am so proud 
to be a part of 
LIUNA!” 

Derra Range
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Talk about it. Talk about whatever 
stresses you. Talking with friends, 
colleagues, family members or a 
counselor will help you realize that 
you are not alone in your feelings. 

Limit media viewing. Take breaks 
from watching news coverage of the 
event. 

Take care of yourself. Taking 
good physical care of yourself with 
rest, exercise, and healthy eating 
will help your body to deal with 
stress. Do safe activities that you 
enjoy and find relaxing. 

Avoid excess. Avoid using alcohol, 
drugs, and tobacco products as a 
way of dealing with stress. 

When appropriate, resume 
routines. Getting back to your 
daily routines in life can be a good 
method for regaining a sense of 
control. 

Get involved. Engaging in 
positive activities like group 
discussions and candlelight vigils 
can help promote comfort and 
healing. 

Recognize your strengths 
for coping. Also accept your 
limitations. Give yourself as much 
time as needed to heal.

Take security precautions. 
Make an inventory of what will 
make you feel secure in your 
home, workplace and when you 
are out in public.

WHEN TO CALL AND ASK 
FOR HELP 
LIUNA MEMBERS 
If you would like to confide in 
someone, then call your employee 
assistance provider.

SAND CREEK EAP 
Call: 888.243.5744
www.allonehealth.com/sandcreekeap

TIPS FOR COPING
With heightened stress over the coronavirus pandemic, consider these helpful tips
Provided by Sand Creek EAP, the Laborers Employee Assistance Program

The Laborers’ Health & Safety Fund of 
North America (LHSFNA) recognizes 
that LIUNA signatory employers are 
committed to ensuring the safety and 
health of their workforce, including 
taking the appropriate steps to limit the 

spread of the novel coronavirus know as 
SARs-CoV-2 and the disease it causes, 
COVID-19.

The Fund has developed recommended 
actions and guidance that construction 
employers and LIUNA members 
(and workers) can follow to limit the 
spread of the virus and reduce risk on 
construction sites.

Available resources can be found on the 
Fund’s homepage at www.lhsfna.org

Prevention and Protecting 
Yourself and Others
• Wash your hands frequently with soap 

and water for at least 20 seconds. Use 
hand sanitizer with at least 60 percent 
alcohol when soap and water aren’t 
available.

• Cover your mouth and nose with a 
tissue when you cough or sneeze and 

discard the tissue in the trash. Wash 
hands thoroughly.

• Avoid touching your eyes, nose or 
mouth.

• Avoid close contact with people who 
are sick. If you are sick, stay home. 

• Practice social distancing by limiting 
person-to-person contact within six 
feet, especially in large groups or in 
enclosed spaces.

Additional Resources
CDC: 
www.cdc.gov/coronavirus/2019-nCoV/
indes.html 

WHO: 
www.who.int/emergencies/diseases/
novel-coronavirus-2019

COVID-19 GUIDANCE FOR CONSTRUCTION EMPLOYERS

Member Bobby Vasquez helps load 
medical PPE for a donation by LIUNA to the 
Minnesota Nurses Association to support 
the COVID-19 effort. A special thank you to 
Mavo Systems, Inc. for providing over 2,000 
3M N95 masks and the Cement Masons 
Local #633 for PPE and other supplies.
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LIUNA members and our contractor 
partners know quite a bit about power. 
We have worked together for decades to 
build and safely maintain conventional 
and nuclear plants, providing high-
quality jobs and economic opportunity 
to generations of Minnesotans and 
North Dakotans. As economics and 
customer demand drive utilities toward 
low- and zero-carbon sources of power, 
LIUNA is committed to making sure 
that opportunities in clean energy 
remain just as good, and just as available 
to local workers and businesses. 

Unfortunately, that has not always been 
the case. In 2017, LIUNA determined 
that Minnesota union workers and 
contractors were being left behind by 
an industry that promised jobs, but 
increasingly relied on non-local (and 
non-union) construction workforce. 
We responded by launching a local jobs 
initiative in coalition with Ironworkers 
Local 512, Operating Engineers Local 
49, and the North Central States 
Regional Council of Carpenters.

We started a public education campaign 
on radio and online featuring workers 
like Ryan, a union Operating Engineer 
from Worthington, who warned 
that, “I won’t support another wind 
project unless they put local people 
to work.” Hundreds of members and 
allies, including Tim Walz and Keith 
Ellison, joined LIUNA in demanding 
“Local Jobs for Local Workers” at our 
Minnesota State Fair photo booth.

The following year, union members 
turned out to public hearings for 
upcoming wind farms to demand that 
the industry prioritize local hiring, and 
LIUNA began to participate in cases 
before Minnesota’s Public Utilities 
Commission (PUC). LIUNA also 
worked with North Star Policy Institute 
on a study that found continued 
reliance on out-of-state labor could cost 

Minnesota hundreds of jobs and over 
$40 million in lost economic activity 
from wind energy projects. 

The local jobs campaign scored big 
wins at the end of 2018. First, the PUC 
responded to local hiring concerns by 
requiring developers to report hours 
worked by local and non-local workers 
on renewable energy construction 
projects. Second, for the first time in 
its history, the PUC declined to issue 
a permit for the 150 megawatt (MW) 
Bitter Root Wind project, and instead 
ordered a contested case hearing to 
address local hiring concerns. 

Since then, we have worked with more 
than a dozen utility and developer 
partners to prioritize use of skilled, 
local construction labor on clean 
energy projects. EDF Renewables 
reached an agreement with a union 
contractor to build union wind projects 
across multiple states. NextEra, the 
nation’s largest renewable developer, 
plans to build three Minnesota wind 

projects with local union labor after 
hearing from customers like Great 
River Energy. Xcel Energy is not only 
using a union workforce to build the 
Blazing Star projects, but also giving 
preference to union-built projects 
when contracting for third-party power 
supply. These are just a few examples.

The impact on local employment and 
union market share is clear. Between 
2012 and 2018, the wind industry 
installed more than 700 MW of 
generation in Minnesota using a largely 
non-local and non-union workforce, 
including the Pleasant Valley, Odell, 
Red Pine, and Stoneray projects. In 
2019, however, union market share rose 
from under 20% to around 80%, with 
local members working at the Blazing 
Star, Nobles 2, and Trimont Repower 
projects (560 MW). 

We expect the trend toward local and 
union labor to continue into 2020 and 
2021, with multiple union projects 
in the wind and solar energy pipeline 
including Blazing Star II, Buffalo Ridge, 
Community/Jeffers Repower, Elk 
Creek Solar, Mower, and Walleye (680 
MW), along with others that may move 
forward if they can secure transmission 
interconnections. 

Work continues In Minnesota, where 
LIUNA supports Clean Energy First 
legislation that would require regulators 
to give a preference to projects that 
employ local workers. We are also 
expanding to North Dakota, where we 
generated statewide headlines with a 
report that found labor outsourcing on 
wind energy projects could cost local 
communities more than $60 million.

Want to know more? Check out 
LocalJobsNorth.org.

LOCAL UNION WORKERS, CONTRACTORS MAKE CLEAN ENERGY 
INDUSTRY “FEEL THE POWER”
By Kevin Pranis, Marketing Manager, LIUNA Minnesota & North Dakota 

Then-Congressman Tim Walz shows support 
for Local Jobs for Local Workers at the 
Minnesota State Fair (Sept. 2017).
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NAME CONTRACTOR NAME
Aaron Bechel Aptim Services
Michael Carlson Carl Bolander & Sons
Greg Krieglmeier Custom Drywall Inc
Darin Christofferson Darold Berger Masonry Inc
Rodney Culver Fraser Construction
Harley Kroening Gustafson & Goudge Inc
Andrew Aamot Johnson-Nelson Masonry
Robert Ernst Kellington Construction Inc
Scott Allen Kiffmeyer Inc
Nicholas Maki Lakehead Constructors Inc

NAME CONTRACTOR NAME
Adam Rudolph Magney Construction
Ron Coleman Maverick Cutting & Breaking
Bryan Kroll Minnesota Utilities & Excavating
Alex Bahr MP Technologies
Kyle Parendo Northland Constructors
Cesar Becerra PCI Roads LLC
Cameron Johnson Q3 Contracting Inc
Tom Greer RJM Construction
Melinda Reineke Ryan Companies US Inc
Aubreanne Dockter Veit & Company Inc

Safety Driven Quarterly Award Winners | 4th Quarter 2019
SAFETY DRIVEN | THE POWER OF PARTNERSHIP

All winners receive their choice of a Quarterly Award prize and have been nominated by Union Contractors in accordance with the LECET Safety Driven Program rules.

 IMPORTANT NOTICE TO LIUNA MEMBERS ABOUT THE PICK 3, 
GET 1 WELLNESS PROGRAM

Enclosed is your envelope for the NEW Pick 3, Get 1 wellness program starting 3/21/20. Please complete three wellness tasks to 
claim your Boot Certificate (Active Members) or Jacket (Active Members & Retirees).

 NEW Pick 3, Get 1 
3/21/20 - 4/1/21

With the cancellation of the 2020 Health Fair, Active and Retired LIUNA members have options to complete the OLD Pick 3, Get 1 
wellness program as follows:

EXTENDED TIME 

The OLD Pick 3, Get 1 Program  
from 3/16/19 - 4/1/20  
has been extended to 8/1/20.

MORE OPTIONS FOR COMPLETING:
1. Schedule and complete three tasks prior to 8/1/20 (Dental is required) in the OLD program (noting the extended time to 

complete).

2.  Wait for the 2021 Health Fair and your attendance will qualify for the OLD program (attendance stamp required, please bring 
your envelope).

3. Combine 3 wellness tasks from the OLD program and the NEW program  
(This option limits you to one prize only for both time periods).

4. Blood Donation has been added as an option for the OLD and NEW Pick 3 program. Donor receipt is required from your Blood 
Donation for service dates after April 1, 2020 through March 31, 2021. Insert the official donor receipt in your Pick 3 envelope. 
Official donor receipt should be provided by the donor location (Ex: Red Cross) and include your contact information as the 
donor and date of donation.

Pick 3

Get 1
mnlaborersfunds.org
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Week of May 04, 2020
Concrete Practices/Insulated Forms May 04-08
Lead Worker Initial May 04-06
Mine Safety & Health Admin/CPRFA May 04-06
Rigging & Signaling Qualified - 24 Hr May 04-06
Safety Week/OSHA 30/CPR First Aid May 04-08
Torch Cutting Demo Safety May 06-12
Torch Cutting Demo Safety May 07-08
Hazardous Waste Refresher May 08

Week of May 11, 2020
Blueprint Reading May 11-15
General Construction/Flagging/Pro-10 May 11-15
Hazardous Waste Initial May 11-15
Pipelaying 1 May 11-15
Safety Week/OSHA 30/CPR First Aid May 11-15
Supervisor Training & Education Program May 11-15
Fall Protection May 13
Rigging & Signaling Qualified - 24 Hr May 13-21
Excavation Confined Space May 14
Asbestos Worker Refresher May 15
CPR/First Aid May 15
Flagging/MnDOT May 15
Plumbing Code May 15

Week of May 18, 2020
Asbestos Supervisor Initial May 18-22
General Construction/Flagging/Pro-10 May 18-22
Heavy Highway Skills/MnDOT Flag May 18-22
Line & Grade May 18-22
Pipelaying 2 May 18-22
Safety Week/OSHA 30/CPR First Aid May 18-22
Scaffold Erecting Competent Person May 18-22
Intro to Union & Apprenticeship Program May 21
Asbestos Supervisor Refresher May 22 
 @Superior, WI - Barkers Island

Week of May 25, 2020
Air Sampling May 26-27
Pro-10 May 26
Infection Control Risk Assessment (ICRA) May 28-29
Asbestos Worker Refresher May 29 
 @St. Cloud, MN - 563SC Hall
Mine Safety & Health Admin May 29

Week of June 08, 2020
Asbestos Worker Initial Jun 08-11
General Construction/Flagging/Pro-10 Jun 08-12
Heavy Highway Skills/MnDOT Flag Jun 08-12
Line & Grade Jun 08-23
Mason Tending Jun 08-12
Pipelaying 1 Jun 08-12
Safety Week/OSHA 30/CPR First Aid Jun 08-12
Asbestos Supervisor Refresher Jun 12 
 @St. Cloud, MN - 563SC Hall
Flagging/MnDOT Jun 12
Mine Safety & Health Admin Jun 13 
@Virginia, MN - 1097 Hall

Week of June 15, 2020
Blueprint Reading Jun 15-19
Concrete Practices/Insulated Forms Jun 15-19
Hazardous Waste Initial Jun 15-19
Line & Grade Jun 15-19
Rigging & Signaling Qualified - 24 Hr Jun 15-17
Intro to Union & Apprenticeship Program Jun 18

Week of June 22, 2020
Infection Control Risk Assessment (ICRA) Jun 22-23
Safety Week/OSHA 30/CPR First Aid Jun 22-26
Excavation Confined Space Jun 25
Asbestos Supervisor Refresher Jun 26
 @Hudson, WI - BW Hudson House
CPR/First Aid Jun 26

Due to concerns over COVID-19, please visit the LTC website at www.LTCMN.org to verify all classes.

Starting with the 2019-20 school 
year, Minnesota LECET has extended 
our sponsorship support of the 
Minnesota State High School League 
state tournaments. The mission is 
to promote LIUNA and the skilled 
construction craft Laborers career to 
young people, students and fans at the 

major high school state tournament 
events in Minnesota, while supporting 
the league.

The package includes booth space 
in the tournament zone at three of 
the state tournaments, where we can 
meet with career interested candidates 

and also have a little fun 
with participant goers. In 
addition, our agreement 
includes in arena signage, 
commercials and graphics 
across all tournament 
venues.

“We are glad to be a part 
of high school sports and 
supporting students, fans 
and administrators at their 
marquis events,” said Rick 

Peper, Co-Chair LECET and Ryan 
Companies US Inc. Regional Field 
Coordinator. “It makes perfect sense, 
to be where the young people are. After 
all, we are going to need this generation 
to step up for great career opportunities 
and to help build the future.”

LECET ANNOUNCES 3 YEAR EXTENSION WITH MSHSL

Training Calendar
TRAIN UP | THE POWER TO EXCEL

Note: Students are reminded that 
all day classes begin at 7:00 am at 
the LTC. Trainees must come to class 
dressed as if they were reporting 
to work at a construction site. This 
includes appropriate work boots, 
long pants and shirt. Failure to do so 
can result in being asked to leave and 
to reschedule the class at a later date.

APPRENTICE OF THE 
MONTH AWARDS
December
Michael McCurdy
January
Emmanuel Gonzalez
February
Matthew Krohn

Construction Laborers 
Training Center
2350 Main Street
Lino Lakes, MN 55038

(651) 653-6710
www.Ltcmn.org
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The Annual Laborers Family Fun-
Raiser picnic will be held on Saturday, 
August 22, 2020 at Como Regional Park 
in St. Paul. The event is open to LIUNA 
families, Union contractors and friends 
of LIUNA. Attendees will enjoy plenty of 
kids’ activities, face painting and prizes 
for the members. We will have a hot 
dog lunch, lots of refreshments, Kemps 
ice cream and roasted sweet corn right 
under the pavilions. Meet up with your 
fellow members while raising money for 
LIUNA MN & ND charitable causes. 

JOIN US, RAIN OR SHINE! 

Saturday, August 22
Como Regional Park

St. Paul, MN

Minnesota Laborers-Employers
Cooperation & Education Trust-LECET
81 East Little Canada Road
Little Canada, MN 55117

P: 651.429.1600
F: 651.653.9745 

info@mnndlecet.org
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