
A Ju ly,  2018 study examining 
Minnesota’s Prevailing Wage law 
showed that having such requirements 
on construction projects does not 
increase total project costs after 
reviewing 640 bid packages. The 
study tit led An Examination of 
Minnesota’s Prevailing Wage law 
– Effects on Costs, Training and 
Economic Development, involved a 
wide spectrum of school construction 
projects that had both prevailing 
wage requirements and non-wage 
requirements. The authors were Frank 
Manzo IV, M.P.P. of the Midwest 
Economic Policy Institute and Kevin 
Duncan, Ph.D., BCG Economics, LLC 

and Professor of Economics, Colorado 
State University – Pueblo.
Per the Executive Summary, the 
Minnesota Prevailing Wage Act 
provides wage requirements for 
construction workers employed on 
public projects. The main purpose of 
the prevailing wage law is to protect 
local  construction standards in 
the required low-bid environment. 
Prevailing wage laws create a level 
playing field for all contractors by 
ensuring that public expenditures 
maintain and ref lect local  area 
standards for wages and benefits. 

Key Findings
•	 72 percent of peer – reviewed 
studies conducted since 2000 find 
that prevailing wage laws have 
no effect on the cost of public 
construction projects.

•	 Labor costs are a low and 
historically declining share of total 
project costs – about 23 percent.

•	 Four studies since 1999 analyzing 
2,183 bids on public projects find 
that prevailing wage has no effect on 
bid competition.

•	 A new analysis of 640 contractor 
bids on school construction 
projects in the Minneapolis-St. 
Paul metropolitan area finds that 

winning bids based on the payment 
of prevailing wages are no more 
costly than bids that do not require 
prevailing wages.

Effective Job Skills Advancement 
Policy
The report also noted that the 
Minnesota Prevailing Wage Act is 
an effective job skills advancement 
pol icy.  Economic research has 
found that the law helps increase 
apprenticeship training, boost worker 
productivity and reduce injury rates. 
The prevailing wage law has worked 
to improve opportunities for African-
American,  L at ino and veteran 
apprentices through jointly funded 
labor-management training programs. 
Compared to Indiana, which recently 
repealed its prevailing wage law, per 
worker productivity has grown 7.7 
percentage points and worker turnover 
rates have fallen further in Minnesota.

Providing Pathways into the 
Middle Class
E conomic  res e arch  f inds  t hat 
prevailing wage laws foster middle-
class careers that attract talented 
young workers to the construction 
trades. The law increases blue-collar 
construction workers incomes by 
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WELCOME NEW 
CONTRACTORS!
• All In Window Installation Inc
• Archithority United
• Ashwill Companies
• Buzzards Inc
• C Olson Concrete Inc
• Dywidag Systems International Inc
• Frida Drywall Systems
• Groundscape
• Madesin General Contractors
• Northern Horizons Solway Inc
• Quality Coatings LLC
• S & R Reinforcing Inc
• S G P Contracting Inc
• Tichy Stone & Brick Inc
• Van Minsel Bros Construction
• Wysan Precast Services LLC

LECET MISSION
The Minnesota Laborers-Employers 
Cooperation & Education Trust (LECET) 
fund was created in 1992 as a non-profit 
joint Labor/Management cooperation 
effort affiliated with the Minnesota 
Laborers Union. LECET aims to promote 
the many benefits of Union construction 
while addressing a number of 
initiatives that are of mutual benefit to 
both signatory Union Contractors and 
LiUNA members.

PREVAILING WAGES continued
5.2 percent, expands health insurance 
coverage by 5.0 percent and increases 
the share of construction workers with 
pension plans by 5.3 percentage points. 
In addition, the law helps reduce the 
share of construction workers who 
receive food stamp assistance by 
2.1 percentage points.

Local Contractors and 
Minnesota’s Economy Benefits
The report finds that when school 
districts in the Twin Cities area include 
prevailing wages on projects, local 
contractors account for 10 percent 
higher market share – with tax dollars 
staying in the local economy. By 

protecting work for in-state contractors 
and their employees, Minnesota’s 
Prevailing Wage law creates 7,200 
jobs in Minnesota, improves the 
state economy by $981 million and 
generates $37 million in state and local 
tax revenue every year.
Minnesota’s Prevailing Wage Law 
produces positive impacts on the 
broader Minnesota economy. By 
protecting local standards, prevailing 
wage  supp or ts  work  for  lo ca l 
contractors and their employees. The 
Minnesota Prevailing Wage Act is the 
best deal for taxpayers. 
1. An Examination of Minnesota’s Prevailing Wage 
Law – Effects on Costs, Training, and Economic 
Development – July 2018.
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Minnesota LECET 
Board of Trustees

Since 1992, Minnesota LECET has 
had equal representation of labor and 
management trustees to help ensure the 
fund is meeting its mission statement. 
The board is announcing new trustees 
due to recent moves or retirements.

Rick Peper, Regional Field Coordinator 
for Ryan Companies US Inc joined 
the LECET board in November, 
2017. He has been employed by Ryan 
Companies since 1983 and has worked 
in the construction industry for 
40 years. Peper, a strong supporter of the 
building trades Unions, was appointed 
to the trustee position occupied by his 
fellow Ryan Companies coworker Jim 
Person, who served the LECET board 
for six years. Person now serves on the 
Laborers Health & Welfare Fund Board 
of Trustees and was awarded the 2017 
AGC of Minnesota Skill-Responsibility-
Integrity Award.

Shawn Braford, the new Business 
Manager of LIUNA Local 1097 serving 
the iron range and west, is joining the 
board in September. He began his 
construction career as a Laborer in 
1996 with Mortenson Construction and 
was hired as a Field Rep in May, 2016. 

Braford replaces Tim McCauley, retired 
Business Manager of Local 1097 who 
served on the LECET board for over 
15 years and has been a LIUNA member 
since 1975. 

Sheldon Steele, Business Manager for 
LIUNA Local 405 joined the LECET 
board in June. He started his career as 
a Laborer in 1997 working for Fraser 
Construction and became a Business 
Agent at Local 405 in 2014. Steele joins 
in place of LIUNA Local 405 Business 
Manager Dave Borst who served on the 
LECET board for eight years and retired 
in June after 35 years as a member. 

Tom Vevea, Director of Contractor 
Relations and Business Development 
for LIUNA Local 563 joined the LECET 
board in June. He has served the local 
construction industry for 45 years on 
various Union boards as both a labor 
and management representative. He 
replaces Steve Buck who began his 
career as a Laborer in 1992, the same year 
that Minnesota LECET was founded. 
Buck served on the LECET board four 
years and at Laborers Union Local 563 
for 16 years as a Business Agent and the 
Financial Secretary Treasurer.

LECET ANNOUNCES NEW BOARD MEMBERS
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Register to 
Vote

Request an 
Absentee 
Ballot

Facebook.com/MinnesotaLECET	

Facebook.com/LIUNAMinnesota
Facebook.com/LIUNANorthDakota	

NOVEMBER 6, 2018 GENERAL ELECTION VOTING INFORMATION

LIUNA! PROUD MEMBER
SIGN UP TODAY!
 LIUNAMinnesota.org 

LIUNANorthDakota.org 

Facebook: facebook.com/LIUNAMinnesota

Twitter: twitter.com/LIUNAMinnesota

Vote Tuesday, November 6

LIUNA Minnesota’s broad strategy for 
local hiring on large scale infrastructure 
projects has picked up momentum. 
For years, the Union has promoted the 
many benefits that local hiring provides 
to Minnesota’s economy. Simply stated, 
the economic benefits to Minnesota 
communities are far greater when large 
infrastructure projects are built by 
Minnesota contractors and workers. 

North Star Policy Institute, a local 
think tank, recently found that greater 
use of local labor on upcoming wind 
farm projects could create hundreds of 
new job opportunities and $45 million 
in economic benefits for Southern 
Minnesota communities. The reason 
is simple: when work is outsourced, 

less money is reinvested into local 
economies. In addition, the highly skilled 
craftsmanship particularly from Union 
trained construction craft workers means 
there is a net gain in construction quality, 
productivity and safety. 

Over the last year and a half, LIUNA has 
worked with Union Operating Engineers, 
Iron Workers and Millwrights to seek 
local hiring commitments on major wind 
farm projects. Their work is beginning to 
pay off as wind farm developer Tenaska 
recently agreed to local hire reporting, 
while the Minnesota Department of 
Commerce staff has recommended 
similar requirements for future wind 
projects. In both cases, expanded data 
reporting will help in evaluating the 

local economic impact and encourage 
investment in worker training through 
the Union apprenticeship programs. 

In the coming years, Minnesota will need 
to vastly expand our public infrastructure 
to keep up with growing demand. Efforts 
by LIUNA and other Building Trades 
partners to participate in hearings, and 
meet with legislators, 
owners, contractors 
and other stakeholders 
to promote local 
hiring benefits on 
wind farm projects 
lays the foundation 
for success on future 
infrastructure projects 
in our state. 

LIUNA WORKS TO INCREASE LOCAL HIRING ON ENERGY
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TRAINING • MN/ND

Minnesota LECET has been active 
in the past three years with radio 
advertising in an effort to promote 
career opportunities, work zone safety 
and to further brand the Laborers 
International Union of North America 
(LIUNA) Minnesota organization.

This fall marks the third year of a 
strategic campaign with KFAN (iHeart 
Media) Network. The radio ads portray 
current LIUNA member spotlights 
and not paid for voice talent. The 
real voices of these working men and 
women LIUNA members has helped 
personalize their Union membership 
experiences and to promote benefits, 
training and the construction trades 
as a viable career option as we work 
to attract the next generation of career 
workers. The ads will run in the local 

metropolitan area market during the 
week and state-wide on Minnesota 
Vikings football game day in some 
markets. 

Another multi-year ad campaign was 
just completed on Labor Day through 
the WCCO AM 830 Radio Network. 
The ads were placed in the “Traffic 
on the 8’s” segments and focused on 
messaging from LIUNA members 
telling motorists to slow down in the 
work zones where construction 
workers are present. In addition, 
some 30-second member 
testimony spots were included.

This past winter, LECET took 
on an ad campaign with the 
Minnesota State High School 
League boys and girls state 

hockey tournaments to promote career 
opportunities before large audiences 
of students, administrators and 
tournament fans.

As we look to the future, outreach efforts 
like this will help promote our industry 
and attract new workers who will be a part 
of building and maintaining the critical 
infrastructure of our future. To hear the 
ads, click on Building A Better Minnesota 
at www.LIUNAMinnesota.org.

LECET ADVERTISMENTS PROMOTE CAREERS, SAFETY & LIUNA

The Minnesota Public Utilities 
Commission approved a Certificate of 
Need and route for the replacement 
of Enbridge Energy’s aging Line 3 oil 
pipeline. The project was approved 
on June 28, after a lengthy process 
that involved years of fact-finding and 
dozens of public hearings. 

The Enbridge project will boost 
local refiners by restoring capacity 
to the Enbridge system, and it will 
protect Minnesota consumers and the 
environment by replacing deteriorating 
50-year-old infrastructure with a safe, 
reliable pipeline built using state-of-
the-art technology and construction 
methods.

LIUNA Minnesota has been a 
leading proponent for the project, 
which will create thousands of jobs 
during construction, and help protect 
thousands more jobs in local refineries 
and the construction industry by 
ensuring reliable supplies of fuel to area 
refineries. Union workers help safely 
build and maintain pipelines and also 
work in refineries.

LIUNA Minnesota was the only local 
labor organization admitted as a formal 
party to the permitting process. LIUNA 
was well represented at every public 
hearing joined by Union Contractors 
and other Union trade’s men and 
women. 

LIUNA members offered personal 
testimonies about the importance of 
energy jobs for their lives and careers. 
Derek Pederson, an eight-year pipeline 
construction Union Laborer expressed 
his thoughts in support of the Line 3 
project and what pipeline construction 

opportunities mean to skilled Laborers 
working in the field. “As a pipeline 
construction Union Laborer, we 
work long hours and work hard to 
put food on our tables and roofs over 
our heads,” said Pederson, a Business 
Agent with LIUNA Local 1091. “The 
pipeline Unions have many highly 
skilled construction workers that can 
do quality work and safely build the 
Line 3 replacement.” Pederson noted 
that due to the nature of pipeline work, 
Union tradesmen and women rely 
on projects like Line 3 to build their 
career on. Minnesota is fortunate to 
have hundreds of highly skilled and 
experienced Union tradesmen and 
women ready to work on pipeline and 
other energy related projects. 

Line 3 opponent groups spent 
years arguing that the project was 
unnecessary, but in the end the 
commissioners agreed unanimously 
that the project was needed. The project 
is expected to be shovel-ready before 
the end of the year, with construction 
beginning in late spring of 2019.

PUC APPROVES ENBRIDGE $2.6B LINE 3 PIPELINE REPLACEMENT 
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OPEN HOUSE
Friday, October 12, 2018 | 10:00 AM – 1:00 PM | Lunch Provided

7th Annual LIUNA Training Center

TRAINING • MN/ND

LIUNA Minnesota / North Dakota is pleased to announce the 7th Annual Fall Open House at the Construction Laborers Training 
Center in Lino Lakes, MN. We are a Union representing 14,000 widely skilled and diverse LIUNA members serving nearly every 
aspect of the construction industry. This event is open to Union contractors, public officials, state and local government officials, 
elected officials, school board administration and staff, construction industry representatives, architects and engineers, human 
resource professionals and more.

In addition to our scheduled program shown, we will offer training center tours to give a perspective of LIUNA’s highly valued 
training programs and Apprenticeship. 

SESSION ONE: 10:20 AM - 10:40 AM | WE ARE LIUNA  
Learn about LIUNA Minnesota, our membership, our makeup  
and our training!

SESSION TWO: 10:45 AM - 11:05 AM | MN PREVAILING WAGE LAW STUDY 
Learn about the key findings from a study completed in 2018.

SESSION THREE: 11:10 AM - 11:30 AM | DIVERGENT RECOVERIES 
Learn how Minnesota’s construction recovery has outpaced  
Wisconsin since the Great Recession of 2007-2010.

Noon | Welcome and remarks

10 AM & 1 PM | Facility Tours

11:00 AM to 1:00 PM | Tinucci’s Catered Buffet Lunch

PLEASE RSVP | Call the Laborers Training Center  
(651) 653-6710

DIRECTIONS | 2350 Main St., Lino Lakes 
Take 35E to County Road 14 (Hugo/Centerville) exit 
123, go east approximately 1/4 mile. The training 
center is on the right.
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The Laborers Training Center keeps 
proving its worth over and over again. 
From working with the Minnesota 
firefighters to hold some of their 
specialized training sessions to supporting 
construction industry-related training 
events, the Laborers Training Center has 
truly been a good community partner.

On August 9th, the Minnesota Concrete 
Council (MCC) held a hands-on 
demonstration training event using the 
facilities to simulate a variety of formed 
concrete surfaces techniques before a 
group of over 100 attendees, including 
architects, engineers, designers, Union 
contractors, concrete industry suppliers 
and MCC members.

“The Minnesota Concrete Council is 
grateful to the Laborers Training Center for 
helping to make this event a huge success,” 
said Margaret Mills, Administrator of the 
Minnesota Concrete Council. “We were 
overwhelmed by the level of support 
that the Laborers Training Center staff 
provided us in the weeks leading up 

to the event and at the event itself. The 
facility was the perfect setting for optimal 
learning 
and we 
c ou l d n’t 
have felt 
m o r e 
welcome.”

LTC HOSTS CONCRETE DEMONSTRATION EVENT
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The Sand Creek EAP benefit available to all 
eligible MN Laborers offers you and your 
covered family members a FREE tobacco 
cessation program that is tailored to 
address your individual history of tobacco 
use and your current needs. Whatever 
your circumstances, you may not be quite 
ready to quit; you are ready to quit and are 
looking for direction and support; or you 
may be at the point of wanting support to 
remain tobacco-free – this program can 
help! The Sand Creek program will answer 
your questions and prepare you to navigate 
through the quit process with our ongoing 
support, whenever you are ready to move 
forward. Our program also includes a 
tobacco relapse prevention plan. We want 
to give you the tools and the support you 
need to initially succeed and to remain 
successful over time. Even with relapse, it’s 

a process. You haven’t failed as long as you 
are working on quitting - again.

This program is designed and delivered 
by Dr. Yael Rubin, a doctoral-level 
psychologist and Sand Creek clinical 
consultant who did her graduate research 
work in the field of tobacco cessation. The 
program is based on a four-hour model of 
service that can be divided up into shorter 
or longer telephonic support/counseling 
sessions according to your specific needs. 
Our goal is to tailor your EAP benefit to 
provide you with the education, direction 
and support you need to be successful 
in quitting your use of tobacco products 
and in maintaining your abstinence from 
tobacco products over the long haul.

The Sand Creek tobacco cessation 
program is part of the union-sponsored 

“Pick 3, Get 1” campaign. It is one huge 
wellness step that gets you closer to a new 
pair of work boots at no cost to you, as 
well as much closer to improved health 
and wellbeing! You and your family 
members will benefit from your successful 
completion of this action step. 

For more information about the tobacco 
cessation program or to get started, please 
contact Sand Creek – your Employee/
Member Assistance Program. We can be 
reached at 651-430-3383.

SAND CREEK TOBACCO CESSATION PROGRAM  
By	Daniel	J.	Enga,	CPFC,	Sand	Creek	Workplace	Wellness

The Minnesota Laborers Health & Welfare Fund and Minnesota LECET are making seasonal Flu Shots 
available for current Minnesota and North Dakota Laborers Union members and their eligible family 
members. Remember, the flu shot can get you closer toward the prize in our Pick 3 Get 1 program! Bring 
your Pick 3 Get 1 redemption envelope or pick one up at your Laborers Flu Shot Clinic.

Call your Local Union Hall and schedule your time today!

• There is No Cost for eligible Minnesota Laborers Union members. 
• Pre-registration is recommended to ensure an adequate number of flu vaccines are available at each clinic location.
• Members: please provide your current Union Membership Card and Minnesota Laborers Health & Welfare ID Card.
• A limited number of Flu Mist and High Dose Vaccines will be available at each clinic. 
• No flu shots administered to children under the age of 6 months.

DATE LOCATION TIME PHONE

Thursday Sept 13, 2018 Laborers Local 1097 - Grand Rapids* 5:00-7:00 PM 218-741-3638

Monday Oct 1, 2018 Laborers Local 563 - Minneapolis 3:00-6:15 PM 612-781-6933

Thursday Oct 4, 2018 Laborers Local 563 - St. Cloud 3:30-5:45 PM 320-252-4363

Tuesday Oct 9, 2018 Laborers Local 405 - Rochester 3:00-5:30 PM 507-282-2349

Wednesday Oct 10, 2018 Laborers Local 563 - Mankato** 3:30-6:30 PM 507-388-3466

Thursday Oct 11, 2018 Laborers Local 1097 - Virginia 5:00-7:00 PM 218-741-3638

Thursday Oct 18, 2018 Laborers Local 1091 - Duluth 3:30-7:00 PM 218-728-5151

Monday Nov 19, 2018 Laborers Local 563 - Bismarck, ND 4:30-6:30 PM 701-223-5991

Flu Shot
Clinics

Don’t wait for the flu to find you this 
season! Work toward your Pick 3 Get 1 
reward by getting a flu shot at one of 
the Minnesota Laborers Union clinics.

ANNUAL MINNESOTA & NORTH DAKOTA

NAME CONTRACTOR NAME
Joseph	Galloway Carl	Bolander	&	Sons
Dave	Detjen Casper	Construction	Inc.
Nathan	Bremer Construction	Results	Corporation
Fermin	Montoya Environmental	Plant	Services	Inc
Zachary	Lawstuen Fraser	Construction
David	Kuntz Jorgenson	Construction	Inc
Brett	Kroska Kuechle	Underground	Inc
Jeff	Mostad Lakehead	Constructors	Inc
Holly	Wahoski Lametti	&	Sons	Inc
Octavio	Bustamante Lloyd's	Construction	Services,	Inc

NAME CONTRACTOR NAME
Erik	Christensen Maverick	Cutting	&	Breaking
Rene	Hanson McGough	Construction
Sey	Khiev Mortenson	Construction
Mike	Olisiak Northland	Constructors
Nathan	Reynolds Park	Construction
Oscar	Mancia Q3	Contracting	Inc
Kevin	Johnson Safway	Services	LLC
John	Golnick Shannon's	Inc
Lowell	Lofgren T	A	Schifsky	&	Sons	Inc
Travis	Brown Veit	&	Company	Inc

Safety Driven Quarterly Award Winners | 2nd	Quarter	2018
SAFETY DRIVEN | THE POWER OF PARTNERSHIP

All winners receive their choice of a Quarterly Award prize and have been nominated by Union Contractors in accordance with the LECET Safety Driven Program rules.
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Week of October 01, 2018
General Construction/Flagging/Pro-10 Oct 01-05
Line & Grade Oct 01-05
Pipeline Technology/MnDOT Flagging Oct 01-05
Asbestos Supervisor Refresher - Rochester Oct 05

Week of October 08, 2018
Heavy Highway Skills/MnDOT Flag Oct 08-12
Pipelaying 1 Oct 08-12
Safety Week/OSHA 30/CPR First Aid Oct 08-12
Excavation Confined Space Oct 11
Asbestos Supervisor Refresher Oct 12
Asbestos Worker Refresher - Hudson Oct 12
CPR/First Aid Oct 12
Mine Safety & Health Admin - Virginia Oct 13

Week of October 15, 2018
Hazardous Waste Initial Oct 15-30
Infection Control Risk Assessment (ICRA) Oct 15-16
Line & Grade Oct 15-19
Mine Safety & Health Admin/CPRFA Oct 15-17
Remote Camera Inspection Oct 15-18
Intro to Union & Apprenticeship Program Oct 18

Week of October 22, 2018
Asbestos Worker Initial Oct 22-25
Blueprint Reading Oct 22-26
Concrete Practices/Insulated Forms Oct 22-26
Mason Tending Oct 22-26
Pipelaying 2 Oct 22-26
Safety Week/OSHA 30/CPR First Aid Oct 22-26
Asbestos Supervisor Refresher - Hudson Oct 26
Hazardous Waste Refresher Oct 26

Week of October 29, 2018
General Construction/Flagging/Pro-10 Oct 29-Nov 02
Hazardous Waste Initial Oct 29-Nov 02
Line & Grade Oct 29-Nov 02
Plaster Tending Oct 29-Nov 02
Scaffold Erecting Competent Person Oct 29-Nov 02
Torch Cutting Demo Safety Oct 29-30

Fall Protection Oct 31-Nov 01
Asbestos Supervisor Refresher - Hudson Nov 02 
Flagging/MnDOT Nov 02

Week of November 05, 2018
Blueprint Reading Nov 05-20
Blueprint Reading Nov 05-09
General Construction/Flagging/Pro-10 Nov 05-09
Heavy Highway Skills/MnDOT Flag Nov 05-09
Lead Supervisor Initial Nov 05-08
Pipelaying 1 Nov 05-09
Safety Week/OSHA 30/CPR First Aid Nov 05-09
Lead Supervisor Refresher Nov 09

Week of November 12, 2018
Asbestos Supervisor Initial Nov 12-16
General Construction/Flagging/Pro-10 Nov 12-16
Line & Grade Nov 12-16
Mason Tending Nov 12-16
Rigging & Signaling Qualified - 24 Hr Nov 12-14
Safety Week/OSHA 30/CPR First Aid Nov 12-16
Welding/Torch Cutting Air Arc Nov 12-Dec 18
Excavation Confined Space Nov 15
Intro to Union & Apprenticeship Program Nov 15
Mine Safety & Health Admin Nov 16

Week of November 19, 2018
Air Sampling Nov 19-20
Fall Protection Nov 19
Infection Control Risk Assessment (ICRA) Nov 19-20
Lead Worker Initial Nov 19-21
Mine Safety & Health Admin/CPRFA Nov 19-21
Intro to Union & Apprenticeship Program - Bismarck Nov 19
Pro-10 Nov 19
Torch Cutting Demo Safety Nov 19-20
Hazardous Waste Refresher Nov 20
Asbestos Worker Refresher Nov 21
CPR/First Aid Nov 21
Lead Worker Refresher Nov 21
Plumbing Code Nov 21

The Laborers Training program joined 
11 other Union construction craft 
training centers as part of the initial 
Building Trades Tribal Partnership 
Program to provide a 12-week 
construction career readiness program 
for six Minnesota tribal nations. The 
goal of this pilot readiness training 
program was to introduce tribal 
members into the trades as a viable 
career option and to give these members 
an inside look into the industry and 
the skills training needed to build a 
successful career in the trades.

The initial funding for this pilot 
program came by way of a grant 
from the Minnesota Department 

of Employment and Economic 
Development (DEED) as well as in-
kind donations from Union contractors 
and the Building Trades. 

The pilot program was set up with the 
following tribes: White Earth, Leech 

Lake, Bois Forte, Fon du Lac, Mille Lacs 
Annishinabe reservations and the Upper 
Sioux Dakota Community. Several of 
the new graduates had been offered 
apprenticeships through the unions.

A number of the graduates spoke at a 
special ceremony in June. “I’m excited 
to get into the benefits of the union, the 
health insurance and the camaraderie,” 
said Isaiah RedDay, a member of the 
Leech Lake Tribe. Jeff Boshey, a tribal 
member from Bois Forte, offered a 
unique perspective. “I’ve got to make a 
contribution fo my family,” said Boshey. 
“Success starts right here. I believe every 
one of us will be successful in what we 
decide to do.” 

LABORERS TRAINING PARTICIPATES IN TRIBAL READINESS PROGRAM

Training Calendar
TRAIN UP | THE POWER TO EXCEL

Note:	Students	are	reminded	
that	all	day	classes	begin	at	
7:00	am	at	the	LTC.	Trainees	
must	come	to	class	dressed	as	if	
they	were	reporting	to	work	at	a	
construction	site.	This	includes	
appropriate	work	boots,	long	
pants	and	shirt.	Failure	to	do	so	
can	result	in	being	asked	to	leave	
and	to	reschedule	the	class	at	a	
later	date.

APPRENTICE OF THE 
MONTH AWARDS

June
Grant Amelse
July
Tucker Marks
August
Kelsey Koepp

Construction Laborers 
Training Center
2350	Main	Street
Lino	Lakes,	MN	55038

(651) 653-6710
www.Ltcmn.org

“Success starts right here.”
Jeff	Boshey

Tribal member from the Bois Forte Band of Chippewa

Photo courtesy of Minneapolis Labor Review
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The Skilled Construction Craft UNION LABORER News - September, 2018

It was a record attendance day for the 
Laborers Union family Fun-Raiser 
event at Como Park in St. Paul with 
over 1,200 LIUNA Members and their 
families enjoying a fun, picnic-style 
event on a warm summer August day. 
The group helped raise another $22,000 
for charities, bringing the total giving 
records for LIUNA charities to over 
$192,000 in 15 years.

This year’s event offered a hot dog 
lunch, roasted sweet corn and Kemps 
old-fashioned ice cream along with 
games, face painting, LIUNA kids 
fishing, prizes and free Como Town 
park passes for kids 11 and under. 

The Laborers would like to thank the 
members, industry partners, Union 
Contractors and everyone that made 
contributions to the named charities. 
This annual event raises money for 
two charities: the Ronald McDonald 
House (RMH) Upper Midwest and the 
Laborers Charitable Foundation. RMH 
serves as a home away from home 
for families with severely ill children 
each year who utilize the RMH 
campus, while the Laborers Charitable 
Foundation supports LIUNA families 
across North America. 

“This has really became a great family get 
together,” said Tim Mackey, President 

& Business Manager of the Laborers 
District Council of MN & ND. “We are 
proud to support our charities every 
year and we especially enjoy getting to 
spend a day with fellow Laborers Union 
members and their families.”

FUN RAISER FAMILY EVENT RAISES $22,000 FOR CHARITIES


