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A review of data from the Minnesota 
Department of Transportation 
(MnDOT) construction contract 
awards in 2016 again proves that 
Minnesota’s Prevailing Wage law, in 
its current form, is helping keep jobs 
at home for working Minnesotans 
93.75% of the time. 

Survey Proves Value of Law 
When reviewing MNDOT’s bid 
results in the public heavy highway 
construction sector there is a strong 
case that much of the construction 
work is being actually completed 
by Minnesotan’s. Part of this can be 
attributed to the Minnesota Prevailing 
Wage law, which will be explained 
further within this article. Some 
examples of construction projects 
awarded include road and bridge 
work, including mill and overlays, 
safety improvements, new pavements, 
emergency work, bridge deck repairs, 
Traffic Management System, medians 
and more. Without a doubt, much of 
the bidding success can certainly be 
associated with contractor efficiencies 
and their ability to employ a highly 
skilled workforce. Bid result data unveils 

that 165 of 176 MnDOT state-wide 
projects (or 93.75%) were awarded to 
prime contractors based in Minnesota 
or with Minnesota locations. This is an 
impressive result of why this law makes 
sense for Minnesota’s economy and 
our greatest resource – the people of 
Minnesota.

What is a Prevailing Wage
Prevailing wage is the minimum hourly 
wage employers must pay certain 
workers who work on construction 
projects where state dollars are used 
to fund construction.1 The Minnesota 
Department of Labor and Industry 
sets the prevailing wage rates to be 
comparable to wages paid for similar 
work in the county in which the 
construction project is located. These 
are called “certified” prevailing wage 
rates and they are updated yearly and 
apply to a wide array of construction 
tasks or trades. The law was first 
enacted in 1973 and is covered 
under Minnesota Statutes 177.41 
through 177.44. It was written with 
rightful intention in protecting 
the “well-being of workers against 
unfair competition of wage and 

hours standards which do not provide 
such adequate standards of living.”2 

In layman’s terms the adage “getting a 
good day’s pay for a good day’s work” 
applies to construction workers who 
benefit from being paid at least the 
certified prevailing wage rate. Another 
term often associated with prevailing 
wages laws is called a living wage, 
which is a wage that an individual must 
earn to support a family.

History of the Davis Bacon Act 
The Davis-Bacon Act of 1931, better 
known as the Prevailing Wage Law, 
is a United States federal law that 
establishes the requirement for 
paying the local prevailing wages on 
public works projects for laborers and 
mechanics.3 The act was signed into 
law by President Herbert Hoover and 
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LECET
Mission
The Minnesota Laborers-
Employers Cooperation & 
Education Trust (LECET) fund was 
created in 1992 as a non-profit joint 
Labor/Management cooperation effort 
affiliated with the Minnesota Laborers 
Union. LECET aims to promote the 
many benefits of Union construction 
while addressing a number of 
initiatives that are of mutual benefit to 
both signatory Union Contractors and 
LiUNA members.

had some modifications to prevent 
falling wages. The State of Minnesota 
and 23 other states have adopted 
“Little Davis-Bacon” laws for state- 
funded projects above a certain 
dollar threshold. These state laws 
are separate of the Federal laws, but 
essentially work to have the same 
effect; paying workers a competitive 
wage for the area in which they live 
and for the work they perform.

Industry Safeguard
Minnesota’s Prevailing Wage Law 
has Minnesota’s Prevailing Wage 
Law has long acted as a safeguard 
for construction workers and the 
industry against unscrupulous 
contracting and contracting 
methods that can undermine wages 
in a local area and hurt the 
construction industry’s 
most important resource 
– its people. The law helps 
level the playing field for 
construction contractors and 
enhances fair contracting in 
the public bid marketplace. 
Based on this review of 
specific public work sector 
projects in the highway 
heavy industry, the obvious 
winners that are benefitting 
from the law are the local 
workers in Minnesota who 

receive wages and benefits to do the 
work and the state’s economy. In 
essence, the tax dollars are staying 
right at home. The Minnesota 
Prevailing Wage law is a win for the 
state’s economy, for the Minnesota 
located contracting firms who take 
on the projects and for the workers 
who invest their time and energy 
here, as residents in their own state 
building and maintaining their own 
infrastructure.
1 Labor Standards- About Prevailing Wage, 
Minnesota Department of Labor & Industry, 
March 1, 2017
2 Statement of Policy, Minnesota Fair Labor 
Standards Act, Laws of Minnesota for 1973, 
www.revisor.mn.gov, 2017
3 Davis-Bacon Act, Wikipedia, the free 
encyclopedia, March 1, 2017

With the month of March being 
touted as Women in Construction 
month, we are pleased to announce 
the accomplishments of three current 
Minnesota Laborers Union women 
members. 

LaWanda Harper, member of 
Laborers Local 563, was chosen by 
MN LECET to give a report from her 
experience at the US Bank Stadium on 
women and people of color working 
in the trades at the United States 
Department of Labor in Wash., DC. 
“There is a place for women in the 
construction trades, and I am living 
proof of it,” said Harper. 

Maria Hennen was recognized 
with the 2016 Apprentice of the Year 
award at the Laborers Apprenticeship 

Graduation Ceremony in February. 
Hennen is a member of Laborers Local 
563 and completed the Apprenticeship 
program in just 2.5 years. “Anyone can 
do anything, as long as they work hard,” 
said Hennen. “LiUNA Training has 
helped me jump into the construction 
industry without knowing much about 
it. It has been amazing.” 

Edwina Patterson was honored 
as a finalist for the Edna Social 
Justice Award for her advocacy for 
women and people of color in the 
trades. She is a member of Laborers 
Local 563 and also was awarded the 
KLEIN Tool Outstanding Graduate 
LTC & Apprenticeship Award by the 
Laborers Training Center at their 
February Apprenticeship Graduation 
Ceremony.  

Three Local LiUNA Women Honored
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Welcome New 
Contractors!
Harris Enterprises and Company LLC
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St Croix Wall Systems Inc
Tarlton Corporation

          Social Media

Minnesota LECET 
Board of Trustees
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Minnesota Prevailing Wage Laws help local 
Minnesota Skilled Laborers, such as this crew, 
with jobs building Minnesota projects.



2017 Minnesota LECET Scholarship/ Leadership Grant Program Announced
Minnesota Laborers-Employers Cooperation & Education 
Trust (LECET) is providing financial assistance to help current 
Minnesota Laborers Union Members and eligible signatory 
contractor staff representatives advance their career and training 
in the construction industry.

The Academic Scholarship Program is ideal for Union 
Contractor representatives and Laborers Union members 

currently enrolled in a higher educational construction 
industry-related program. The Leadership Grant Program is 
suited for current Minnesota Laborers Union members who 
are seeking to advance further in the construction industry. All 
applications are due May 8, 2017.

For more information and eligibility requirements, contact 
Minnesota LECET at (651) 429-1600, mnlecet@gmail.com. 

NAME CONTRACTOR NAME
Dusty Nicka Bituminous Roadways Inc
Matt Corne Casper Construction Inc
Jeanne Johnson CBI Services
Brad Sneen Custom Drywall Inc
Dennis Mehr Donlar Construction Company
Layne Wahlberg Gopher State Cleaning
Jamie Johnson J & J Excavating Inc
Dave Fjeld J E Dunn
Terry Muhvich Jamar Company
Brian Weller Johnson-Nelson Masonry

NAME CONTRACTOR NAME
Kevin Dionela Kraus Anderson
Mike Arnold Kuechle Underground Inc
Joseph McCarroll Lakehead Constructors Inc
Adam Rudolph Magney Construction
Nick Joki McGough Construction
Bryce Nelson McNamara Contracting Inc
Ken Murphy Minnesota Limited Inc
Kelsey Koepp Rice Lake Construction Group
Gustavo Bredee Ryan Companies US Inc
David Gelbmann S R Weidema Inc

Safety Driven Quarterly Award Winners
4th Quarter 2016

Safety Driven 
 THE POWER OF PARTNERSHIP

LECET Rolls out OSHA Silica Seminars 
Minnesota LECET sponsored a series of informational seminars 
on the new United States Department of Labor’s OSHA Silica 
Law that will be taking effect on June 23, 2017 in the States of 
Minnesota and North Dakota.

These informational seminars were held in Roseville, Rochester 
and Duluth, MN with over 150 attendees representing Union 
contractors state-wide. They were professionally led by Mike 
Seliga, Minnesota OSHA Consultation representative. Seliga 
reviewed the standard in detail and shared information on the 
health hazards and contractor compliance requirements.

Silica, also known as crystalline silica, is a natural compound in 
the earth’s crust and is a basic component of sand and granite 
and is a common material in construction industry masonry, 

concrete and landscaping products. The harmful 
silica dust is caused by cutting, grinding, drilling 

or otherwise disturbing these materials 
and releasing silica particles that are 

damaging to lung tissues of workers. 
Silicosis is 100 percent preventable 

if employers, workers, regulators 
and health professionals work 

together to reduce exposures.  

Contractors interested in more information should contact 
Minnesota LECET or visit the Laborers Health & Safety Fund 
of North America at www.lhsfna.org to find comprehensive 
information on the Silica rule.

Please visit the Laborers Health & Safety Fund of North America at http://www.lhsfna.org   
for more detailed information on the new OSHA Silica Law.
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History in the Remaking – 
Minnesota’s Landmark State Capitol Undergoes Renovation
Minnesota’s most famous 
landmark has to be the 
Minnesota State Capitol 
building in St. Paul. The 
renewed, deftly polished 
structure has undergone a 
comprehensive 3-year, $307 
million restoration led by 
J.E. Dunn Construction, a 
union contractor with a 
strong history of state capitol 
restorations in the U.S. along 
with several specialty and 
subcontracting firms and their 
skilled Union craft workers.

Original Capitol Building Opens in 
1906
Construction of the original building 
started in 1896 and was completed in 1906. 
The original project was largely built by 
the hands of brick mason’s, stone cutters, 
laborers and skilled artisans – hundreds of 
them drawn by interest and opportunity 
the project would bring. Reports of early 
Union crafts have been documented noting 
Bricklayers Local 1 and their association 
with the project. Just a few years later, “Hod 
Carriers”, later becoming known as Laborers 
local Unions were formed. 

Restoration Badly Needed
The new restoration project, completed on 
time before the 2017 Legislative session 
opened, was very much needed as portions 
of the capitol were roped off in previous 

years due to falling materials, water 
penetration and more. For several 
years, a patchwork approach had taken 
place and the time was right to begin 
a more comprehensive restoration. 
The guiding principles for the project 
included Preserving Architectural 
Integrity, Building Functionality, and 
Life Safety/Security. The restoration 
included interior and exterior 
improvements lighting, decorative 
painting, roofing, stone restoration, 
structural integrity, waterproofing, 
restoring rooms and areas to original 
designs and a complete overhaul 
of mechanical and 
electrical systems. 

The construction 
is dubbed as the 
only comprehensive 
renovation to the 
original Cass Gilbert 
designed structure 
since its opening in 
1906. The planning 
process behind 
restoring this iconic 
building was over 30 
years in the making. 
Over 400 Union 
trades’ workers have 
been involved in the 
project covering nearly 
every square foot of 
the 378,825 square foot 
building.  

“We are very fortunate to have such an 
extraordinarily skilled local labor pool 
that can deliver to such a level.”

   – Jeff Callinan, JE Dunn
Photos by Minnesota LECET 
& JE Dunn Construction.4



By the Numbers
• Early Studies begin on Restoration: 1984
• Total No. of Union Subcontractors: 95
• Total trades men & women at peak 

construction: 435
• Number of stone ‘Dutchman’ pieces installed 

on exterior: 4,000
• Construction Time-frame: 42 months 

Tribute to Modern Artisans
Jeff Callinan, LEED AP, Vice 
President of JE Dunn shared more 
details about the project. “The MN 
Capitol renovation required a very 
unique mix of new construction 
techniques and artisan craftsmanship 
of yesteryear,” said Callinan. “We 
are very fortunate to have such an 
extraordinarily skilled local labor 
pool that can deliver to such a level. 
The end result is a magnificent 
re-birth of the MN Capitol that 
prominently displays the great talent 
of our local tradespeople.”  

Devil in the Details
The work on the project was 
both exciting and exhausting 
for many involved. A 
renovation project like this 
is very complex, has many 
moving parts and involved 
some highly specialized work. 
Skilled Construction Craft 
Laborers were involved in 

nearly every scope of work both inside and 
outside including; abatement, demolition, 
subfloor, all concrete work, granite stairs 
replacement, masonry and plaster tending, 
marble tending, scaffold erecting and tear 
down, site clean, final cleaning and more. 
“We are very proud of the hundreds of men 
and women skilled Laborers who made such 
a profound impact on this project over the 
last three years,” said Rick Maurer, Local 
563 Business Agent on the project. “This is 
a project they’ll certainly remember and talk 
about all of their lives.”

Honoring the Past
To honor those who worked on the project, 
the state has prominently displayed 
numerous photos of tradespeople around 
the newly created basement rotunda space. 
It is a unique tribute to those who don’t 
normally get the recognition they deserve. 
In addition, there is a fascinating video 
documentary by the University of Minnesota 
Labor Education Service (copyright 2013) 
titled, “Who Built Our Capitol”. The video can 
be found at www.whobuiltourcapitol.org. 

Refurbished by the hands of Union craftsmen 
and women in remarkable fashion, the 
spectacular Minnesota State Capitol building 
is better prepared for the next one hundred 
years of service to Minnesotan’s near and far, 
as its own ‘People’s House’.

History in the Remaking – 
Minnesota’s Landmark State Capitol Undergoes Renovation
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As we close the books on 2016 and march 
towards spring we are fully prepared to 
meet another robust construction season 
as proud members of one of the strongest 
unions in the country - LiUNA!  

When reflecting on 2016, it was another 
record year as Minnesota and North 
Dakota LiUNA members logged more 
work hours than any time in our history. 
Working closely with contractors, over 
2,000 new members joined our union 
pushing our membership to over 13,000 

strong lifting us to our 
highest numbers ever in 
total membership and 
diversity. 

With the 
s p r i n g 
comes a 
c h a n g e 
in the 
seasons and after 38 years working 
from the ranks of starting out as a 
skilled Laborer to being the President 
and Business Manager of the Laborers 
District Council, I have decided the time 
is right for me to retire at the conclusion 
of our 2017 contract negotiation cycle 
this April. We are in a good place and 

time for the next generation of leaders 
to continue this momentum keeping our 
organization growing and STRONG for 
years to come. 

I am so proud of all we have done 
together. Our activist members helped 
us lobby for and then build world-class 
venues like US Bank Stadium, Central 
Corridor Light Rail Line and to refurbish 
our historic State Capitol and so much 
more. I’m also proud of our efforts to 
internally strengthen our Union through 
contract negotiations and sound fringe 
benefit funds management. We also have 
expanded our world class training center 
that achieved record numbers in 2016 
while our LECET program continues to 
do great things for our industry while 
promoting the importance of Labor/
Management cooperation. 

I take the success of our Union 
personally, my career with the Laborers 
has been a family affair as my brothers, 
sons and the father of my three precious 
grandchildren (pictured at left) all join 
me as proud LiUNA members who 
depend on a strong Laborers Union 
that provides good jobs that are safe 
with strong wages, great healthcare and 
pension benefits for themselves and their 
family’s future.

I want to sincerely thank everybody that 
has supported me throughout my career, 
both members and employers alike, and 
would like you all to welcome and extend 
that same great support to Tim Mackey, 
Laborers Local 563 Business Manager, as 
our next President & Business Manager 
of the Laborers District Council of 
Minnesota and North Dakota. Tim is 
very experienced in our industry and is 
a motivated and passionate leader who 
cares about serving members, making 
sure our funds are sound and ensuring 
that opportunities will be there for 
people to succeed in our industry.  

One last time, I thank you for your 
support and trust. It has been a privilege 
to serve you and work with you and 
please remember, Activism Works, You 
are the Laborers Union, We can be as 
strong as WE chose to be, or as weak 
as we allow ourselves to become. Feel 
the Powers and be the Power of your 
Future!

The State of Our Union 
By Todd T. Pufahl, President & Business Manager, Laborers District Council of MN & ND

JOIN THE POLITICAL 
ACTION TEAM

Stay engaged. Activism works!
www.minnesotalaborers.org
Facebook: Minnesota Laborers
Twitter: MNNDLaborers

Minnesota LiUNA members rallied at their annual Building Trades Day on the Hill event 
February 28 and also met up individually with their legislators to talk about three priorities; 
Long-term Transportation Funding, the need for a capital investment Bonding Bill 
throughout Minnesota and the importance of Prevailing Wages in the construction industry.

2017 Laborers 
Day on the Hill
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The Minnesota Laborers Training 
Center (LTC) announced recently 
that the 2016 Laborers Apprenticeship 
graduation class is the largest group 
ever in the history of the program. 

A total of 333 Laborers Union Member 
Apprentices completed the program 
requirements by attaining a minimum 
of 288 classroom training hours at the 
Laborers Training Center and 4,000 field 
work hours over a three-year period for 
MN and ND. The required program 
curriculum for these members included 
Safety Week, General Construction and 
the Apprenticeship Orientation courses. 
In addition, members were able to select 
from nearly 70 program courses based 
on interest and work requirements.

The Laborers Apprenticeship program 
is a state-regulated program operated 
through the Minnesota Department of 
Labor and Industry. In 2016, the LTC 
set all-time training records as 6,850 
trainees registered in to log a record 
173,580 training hours.

“We are starting to see some record 
numbers of graduates coming through 
our Laborers Apprenticeship Program 

right now,” said Dean Mills, Director 
of Training and Apprenticeship at the 
Annual Graduation Ceremony in White 
Bear Lake, MN. “This is a direct effort 
of the Laborers Union and signatory 
contractors who are working to bring 
in those next generation workers into 
the trades. At the LTC we are always 
working to Train Up our members with 
the skills they’ll need now and in the 
future.”

Week of April 03, 2017
Blueprint Reading - Moorhead Apr 03-07 
General Construction/Flagging/PRO-10 Apr 03-07
Hazardous Waste Refresher Apr 03
Heavy Highway Skills/MnDOT Flag Apr 03-07
Pipelaying 2 Apr 03-07
Safety Week/OSHA 30/CPR First Aid Apr 03-07
Safety Week/OSHA 30/MSHA 24/CPRFA - Apr 03-07 
 Bemidji
Scaffold Erecting Competent Person Apr 03-07
Excavation Confined Space Apr 04
CPR/First Aid Apr 05
Mason Tending Apr 05-20
Infection Control Risk Assessment (ICRA) Apr 06-07
Mine Safety & Health Admin Apr 06

Week of April 10, 2017
Blueprint Reading Apr 10-14
General Construction/Flagging/PRO-10 Apr 10-14
Hazardous Waste Initial - Grand Rapids Apr 10-14
Lead Supervisor Initial Apr 10-13
Line & Grade Apr 10-14
Mason Tending Apr 10-14
Pipeline Technology/MnDOT Flagging - Apr 10-14 
 Bismarck, ND
Safety Week/OSHA 30/CPR First Aid Apr 10-14
Intro to Union & Apprenticeship Program - Apr 13 
 Virginia
Asbestos Worker Refresher - Hudson, WI Apr 14
Hazardous Waste Refresher - Grand Rapids Apr 15

Week of April 17, 2017
Asbestos Worker Initial Apr 17-20
Aerial Lift Training Apr 17
Aerial Lift Training Apr 17-18
Blueprint Reading - Duluth Apr 17-21
Concrete Practices/Insulated Forms Apr 17-21
Line & Grade - St. Cloud Apr 17-21

Pipelaying 1 Apr 17-21
Safety Week/OSHA 30/CPR First Aid Apr 17-21
Supervisor Training & Education Program Apr 17-21
Aerial Lift Training Apr 18
Aerial Lift Training Apr 19-20
Aerial Lift Training Apr 19
Aerial Lift Training Apr 20
Intro to Union & Apprenticeship Program Apr 20
Asbestos Worker Refresher Apr 21
Aerial Lift Training Apr 21
Mine Safety & Health Admin - Duluth Apr 22
 
Week of April 24, 2017
Asbestos Supervisor Initial Apr 24-28
General Construction/Flagging/PRO-10 Apr 24-28
Hazardous Waste Initial Apr 24-May 09
Line & Grade Apr 24-28
Remote Camera Inspection Apr 24-28
Safety Week/OSHA 30/CPR First Aid Apr 24-28
Torch Cutting Demo Safety Apr 24-25
PRO-10 - Rochester Apr 25
Rigging & Signaling Qualified - 24 Hr. Apr 26-28
Rigging & Signaling Qualified - 24 Hr. - Apr 26-28 
 Rochester
 
Week of May 01, 2017
General Construction/Flagging/PRO-10 - May 01-05 
  Bismarck, ND
General Construction/Flagging/PRO-10 May 01-05
Line & Grade - Duluth May 01-05
Pipelaying 1 May 01-05
Plaster Tending May 01-05
Safety Week/OSHA 30/CPR First Aid May 01-05
SWPP Installer May 01
SWPPP Manager May 03
Asbestos Supervisor Refresher May 05
Asbestos Worker Refresher May 05

Apprentice of the 
Month Awards
December 2016
Alex Aguirre
January 2017
Mitch Knajdek
February 2017
Thomas Sedlacek

Note: Students are reminded that 
all day classes begin at 7:00 AM at 
the LTC. Trainees must come to class 
dressed as if they were reporting 
to work at a construction site. This 
includes appropriate work boots, 
long pants, and shirt. Failure to do so 
can result in being asked to leave and 
to reschedule the class at a later date.

Train Up THE POWER TO EXCEL

Training Calendar  (651) 653-6710

www.ltcmn.org

Apprenticeship Program Graduation Reaches All-Time High 
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 A Health and Benefit Fair for LIUNA Members and Signatory Union Contractor Representatives.

Saturday, April 8, 2017
8 am – 2 pm

Open to Laborers Union Members (LIUNA) and their families  
and Union Contractor Representatives

Tour US Bank Stadium
The new home of the Minnesota Vikings was Union Built.  
Take a tour to see what our strong, healthy Union can do!

Don’t forget to complete 
the Pick 3, Get 1 
program before

the next Health Fair!

W W W.MNL A B OR ER SHE A LT H.ORG /MNLaborersHealthWelfareFund

All eligible Laborers Union Members 
receive a $20 gas card when they attend 

the Health & Benefit Fair on April 8, 2017. 
ENTER at the LEGACY GATE, Street Level.

STEP
UP,

FILL
UP.


